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The Interim Management segment is one part of a broader 
universe of staff augmentation contractor roles

Technical 

Specialists
Business Staff

Interim 

Management

Abilities
Niche skills reused on each 

project; extensive experience

Generic skills; limited 

experience

Generic skills; broad 

experience and expertise

Expat or Local? Expat Local

Expat in developing 

countries; often local 

otherwise

Middle East builder offers 2 

year contract for a Curtain Wall 

Auditor, 10+ yrs needed

Marketing firm seeks data 

entry support to meet a 

seasonal surge

A multinational firm hiring an 

Interim CFO for operations in 

a specific country

Free agent1 or 

agency affiliated
Free agent Agency Free agent2

Project or term 

based employment
Project Term Term3

Design engineer

IT specialist

Health care provider

Clerical worker

Executive assistant

Sales associate

Chief Financial Officer 

Plant manager

Sales lead
Common positions

Typical postings

1) Free agent can be as an LLC or as an individual

2) Interims are very likely to have formed an LLC; use of agencies is growing

3) Term is more common but project-based employment is not at all unusual

Seniority Experienced Junior Senior

Descriptions:

Discriminators:

Universe of Staff Augmentation Contractor Roles
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The Interim Management segment works through a diverse 
base of clients but is relatively small (though growing at 20%)

Total =$1 to 1.8B

Interim Management By Sector

UK Market – June 2009

14%

12%8%

7%

24%

6%

5%

24% In Europe, the interim 

management industry 

has been growing by 

an average of 20% per 

year over the past ten 

years, and has doubled 

that growth during the 

past five years. Similar 

patterns are emerging 

in America. 

Market Size

 Worldwide, the Interim Manager segment is a 

small category that has been growing strongly, 

with governments & the healthcare industry as 

the largest clients

 Despite being possibly the most developed 

market, the UK market remains small (likely 

less than $2B in 2009)

 Out of ~4 million managers in the UK, there 

are reportedly ~2,000 career interim managers 

and an additional ~8,000 doing Interim work to 

fill a gap in permanent employment (0.25%)

 However, the market worldwide has been 

growing strongly, with annual growth 

exceeding 20% in Europe

 American market is even smaller as a percent 

of total managers but has been growing 

strongly over the past 5 years

Government & 

HealthCare

Consumer

Manufacturing 

& EngineeringNon-Profit

Financial 

Services

IT/Telecom

Construction

Other

Sources:  Russam GMS June 2009 Snapshot of the Interim Management Market; Interim Management Association; Institute of Interim Management; Chartered Management 

Institute; Various staffing company websites; Reuters; Booz Allen Analysis
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Reasons for utilizing Interim Managers varies by country, but 
they are seen throughout the world

Example of Global Reach:

Interim Management Practices at Boyden (staffing vendor)

Global Interim Management

 Interim Managers work throughout the world 

with many staffing vendors filling a quarter or 

more of their assignments across borders

 The practice is most robust in areas with rigid 

labor markets – in many parts of Europe a 

significant portion of the management base 

have contract based employment

 In these cases, the ease of „firing‟ an Interim 

Manager and the ability to robustly „test drive‟ 

a candidate in the job before a permanent 

offer is made are the biggest attractions

 In the US and certain developing markets, 

the main selling proposition is the expertise 

Interim Managers can bring and their ability 

to handle special projects that existing staff –

reduced substantially to a lean core – just 

can‟t handle

“We fill positions for Interims all over the world 

from the US. Cross-border placements are 

pretty common in the industry.”

Founder, Interim Management Practice

Sources:  Various staffing company websites; Booz Allen Analysis and Interviews
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Interim Managers are most commonly found in general 
management, finance, and operations functions

General 

Management

Finance

Sales / 

Marketing

Advertised Positions Real Life Examples

31%

16%

11%

Operations / 

Supply Chain
14%

Share1

CEO

Plant Manager

Managing Director

COO

 Interim CEO for a private equity-backed acquisition 

requiring turnaround 

 Interim GM to appraise a business & offer up advice on 

modernizing their business processes. 

Function

CFO

Financial Accountants

Treasury Specialists

Wealth Mgmt. Specialists

Financial Process Re-engineering for online travel 

agency to handle expansion to new products & countries 

Finance Director for UK start-up to direct and manage 

financial planning

HR11%

HR Director

HR Business Partner

Organization Development

Head of Compensation

 Interim HR Director to manage a change program for a 

major outsourcing organization 

(1)  Share is for the UK Market as of June 2009

Sources:  Russam GMS June 2009 Snapshot of the Interim Management Market; Various staffing company websites; Booz Allen Analysis

Business Development 

Manager

Marketing Director

Communications Lead

Manager for a new product launch

 Interim Marketing Director for company that lost its 

marketing lead unexpectedly

Head of Operations

Operations Specialist

Logistics Director

Property Manager

Study and re-engineer manufacturer‟s supply chain

Lead for the implementation of a series of cost reduction 

projects using tools including reverse e-auctions to 

leverage the supplier base for better performance

Note: IT function represents ~7% of the market but many 

IT related projects are included in other general functions



6

Interim Managers are typically brought in to manage a project 
or change initiative for 3 to 36 months; extensions are common

25%
20%

17%

9%
4%

25%

Reasons for Using Interim Managers

UK Market – June 2009
Interim Managers

 Interim Managers are most often brought into 

situations involving change initiatives or program 

and project management – the global downturn 

has temporarily shifted the balance toward 

business improvement as well

 Interim Managers are expected to be over 

qualified for the task at hand, able to bring a 

diverse range of experience to bear on an issue

 Minority of interims (~20%) view it as a career 

while most view the roles as a temporary bridge 

between permanent employment (or retirement)

 Typical assignments range from 3 to 36 months 

with 6 to 9 months being most common

 However, 60-70% of projects are extended for 

multiple months (successful interims sometime 

feel the hardest part is actually disengaging from 

a position)

Change 

Management

Program & Project 

ManagementBusiness 

Improvement

Gap 

Management

Crisis 

Management

Sources:  Russam GMS June 2009 Snapshot of the Interim Management Market; Interim Management Association; Institute of Interim Management; Chartered Management 

Institute; Various staffing company websites; Booz Allen Analysis and Interviews

“Given the downturn, it is highly likely that if an Interim 

Manager has anything to do with change management, 

turnaround and business recovery they are probably 

gainfully employed at present.”

Managing Director – Aster Interim Solutions – July „09
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Interim Mangers are traditionally senior individuals with 
decades of experience in their chosen professions…

Colin Dudley, 

Interim Manager

“I am looking to create a interim management / 

consultant business within the food and beverage 

category that will employ my experience, 

management training and communication skills 

developed through working in fast moving 

consumer driven businesses.”

Experience

Over thirty years management 

experience with a number of high profile 

International blue-chip companies in 

Concept Innovation, Product 

Development and Science & Technology.

 Includes nine years experience operating 

throughout Asia, Australia & New Zealand 

with Bunge International and Cadbury 

Schweppes

Example project: managed a 

Purchasing and Facilities team where 

he was responsible for site and 

laboratory refurbishment projects with a 

capital spend of £1.5m in Q/407

Typically works on 3-4 month contracts, 

will consider short-term contracts (1-5 

days) if close to his home

Has full personal and indemnity 

insurance and can provide his own 

“terms of contract” if required

Interim Roles

“I enjoy the variety, flexibility and challenge of 

Interim Management. My corporate experience 

enables me to identify and concentrate on the 

immediate priorities of each position.”

Sources:  Astir Interim; Booz Allen Analysis and Interviews
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…however, younger professionals are increasingly becoming 
more common in the interim management industry

“In the US, we are seeing an increasing 

number of young professionals becoming 

Interim Managers”

“Young professionals acting as Interims 

either see it as a business that will give them 

unprecedented flexibility or the best way to 

get a broad base of experience quickly”

Executive, Interim Association

Interim Managers Under 40

 On average, Interim Managers are ~50 years old 

but many interims in their late 20‟s and 30‟s exist

 In the UK, the median age of Interim Managers has 

fallen from 60 to 53 over the past decade as more 

young professionals offset retirees

 These younger managers are most often found in 

the Finance, Media, Services and IT functions 

 Interesting, Interim Managers under 40 have higher 

utilization rates than older managers (as seen on 

semi-annual surveys in the UK for the past several 

years); this is likely due to financial necessity (older 

candidates typically have larger financial cushions)

 Billing rates for managers under 40 fluctuate but 

are comparable to the rates of older managers

 Younger Interims are less likely to view Interim 

Management as a long-term career and are less 

likely to use providers (as providers view them as a 

high risk to leave mid-project)

Sources:  Russam GMS; Astir Interim; Booz Allen Analysis and Interviews

“As the market evolves, Interim Managers will 

only get younger”

Head of US Interim Management Practice

Global Interim Management Provider
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Younger Interim Managers tend to be specialists who have 
had significant experience in a narrow role or industry

Former Interim Manager 

Specializing in Financial 

Director Positions

“After making out pretty well in a management 

buyout I decided Interim Management was a good 

way to go since that is basically what I had done 

for my old company. I would get a great base of 

experience, be able to „test drive‟ a company 

before a full time job, and would have more 

flexibility to spend time with my family. The 

financial cushion from the buyout was crucial 

though and would be for anyone – you need to be 

able to sustain yourself through the valleys 

between assignments”

Experience

~20 years of work experience

Chartered Accountant trained in the UK

Worked for a multinational company 

that sent him on a series of financial 

director positions across the U.S. --

essentially a series of interim roles 

across varied circumstances but always 

in the same function

Recently accepted a permanent 

position from a client after a project 

lasting ~1yr

 Initially worked with several private 

equity firms on a very short-term basis, 

providing advice to portfolio companies

Later positions were closer to full time 

and involved traveling to client sites at 

least 3 weeks a month

Most enjoyed roles where a company 

brought him in to handle the various 

strategic ad hoc projects that arise in a 

big company while local staff managed 

the day to day duties

Interim Roles

“You are definitely not a consultant. You have ideas 

and you, personally, implement them, bringing the 

whole team behind you. Your title may be „interim‟ 

but you have to make it look and feel as if you are 

a full member of the team”

No picture 

available
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At least half of Interim Managers deal directly with client 
companies and find the positions through networking

Contracts Through Staffing Vendor

 Many Interim Managers sign up with several 

staffing vendors (usually a specialized interim 

management provider) in addition to direct 

networking

 When an assignment is sourced through a 

staffing vendor, the vendor signs the contract 

with the client and is responsible for the work 

being performed

 In these cases, the Interim Manager signs a 

separate contract with the agency

 Assignments are filled by mangers in a 

vendor‟s existing network and are only 

posted publicly as a last resort

 As industry becomes more formalized, 

staffing vendors believe their portion of 

sourcing will rise steeply

Direct Contracts with Companies

 Most Interim Managers find their assignments 

through contacts or other social networks

 When sourced directly, Interim Managers sign 

a contract with the client themselves (or 

through their LLC)

 Positions found directly are almost never 

posted publicly – to maintain confidentiality, 

clients prefer to find a candidate without 

publicly stating their need

 Interim Managers that utilize the direct 

sourcing channel are more likely to operate 

their own LLC to limit their liability and to gain 

preferential tax treatment for expenses

 In addition to forming an LLC, those going 

direct are also very likely to need indemnity 

insurance (possibly liability insurance as well)

50-75% of All 

Engagements

25-50% of All 

Engagements

“If you don‟t have an LLC as an 

Interim you very soon will – the 

advantages are too stark not to 

[liability, taxes, expenses, etc.]”

Manager Director –

Interim Management Practice
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Job descriptions in contracts for Interim Managers emphasize 
the normal duties and expectations of a full-time position

Description of 

Work/Services

Surprisingly, contracts typically are vague in terms of the actual work to be done

Services are typically defined as ‘normal duties’ for a position or are broadly stated if the 

Interim contractor is not moving into a set role (e.g., “help group make a successful and 

profitable transition from so called „traditional media‟ to new media technologies”)

Authorities / 

Span of Control

Independent 

Contractor

Performance 

Management

Objectives are also common in contracts, though they range from the broadly stated (e.g., 

“increase operating income”) to the narrow (e.g., “complete spinoff by Dec. 31”)

Contracts usually state who the managing authority will be (e.g., for an Interim CEO the 

client Board of Directors or the President for an Interim VP of Business Development)

However, given that contractors are constantly being assessed and their services can be 

terminated at any time, most performance management is informal but highly effective

Contracts typically state that Interim Managers cannot make 

decisions outside the normal business practices of a position

For Interim CEOs (or other independent authorities), contracts may include clauses 

stipulating that they will not fire employees, incur debt, make purchases over a certain 

amount, or transfer assets without written approval of their managing authority

Almost every contract will include a clause stating that regardless of title or language, the 

Interim Manager remains an Independent Contractor (i.e., 1099) rather than an employee

This is for tax purposes to avoid clients having to withhold taxes for the Interim Manager and 

to protect the client to some degree from risks such as workers compensation claims

Description and Management of Work

“Your authority is the same as a 

permanent – that being said, you 

need to make sure you have buy in 

before you act” Interim Manager

Sources:  Onecle; TechAgreements; Corporate Counsel Center; TheContractStore; Booz Allen Interviews
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The Statement of Work is a brief overview of a broad set of 
duties – not a detailed list of deliverables

Statement of Work Examples

“The statement of work is left 

deliberately broad and vague –

often times the client doesn‟t 

know enough to make it specific”

“Most times a problem is 

identified and an Interim 

Manager goes in and does 

whatever it takes to solve it”

Managing Director –

Interim Management Provider

“I try hard to set up clear 

deliverables up front in the 

contract – this is hard though 

and usually means I have to 

educate the client on what a task 

may entail. I definitely feel this is 

a best practice, but certainly not 

a norm”

Veteran Interim Manager

“Services to be performed by 

the Consultant consist of the 

development of strategic 

vision and initiatives in 

support of the Company‟s 

products and services and 

other services as requested”

“Contributing to the development of business strategy and attending 

monthly strategy sessions with the President and Chief Executive Officer 

of the Company; establishing and maintaining capital markets relations 

and investor relations; identifying international and other business 

opportunities; and liaising with representatives of offshore human 

resources suppliers, including those suppliers located in Ukraine ”

“Evans agrees to serve the Company in the 

position of “Interim-Chief Executive Officer”. 

Evans shall have the powers and duties 

commensurate with such position, including 

but not limited to, hiring personnel necessary 

to carry out the responsibilities for such 

position, allocating Company capital, etc.”

Sources:  Onecle; TechAgreements; Corporate Counsel Center; TheContractStore; Booz Allen Interviews
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Interim Managers typically work on short-term projects at a 
stated ‘day rate’ with the possibility for extension (renewal)

Compensation Related Contract Features

 Type: most commonly, Interim Managers 

quote a „day rate‟ (in the UK averaging 

~500-600£ per day); for start ups or private 

equity portfolio firms Interim Managers 

could be paid in stock grants or options

 Structure: clients are typically invoiced 

monthly and then have 10-14 days to pay, 

however many other options are seen

 Bonuses: bonuses for reaching specific 

targets are not uncommon (~10% of cases) 

and are usually tied to specific 

performance objectives

 Benefits: benefits are not provided

 Expenses: Interim Manager‟s expenses 

outlaid in the normal functioning of the job 

are typically covered; in some situations 

detailed expense guidelines are provided 

but usually the contract refers to a firm‟s 

existing policies

Time Related Contract Features

 Contract Term: contracts range from 1 day 

to multiple years (36 months being the 

longest usually seen) with 6-9 months 

being most common

 Renewal Clause: many contracts include a 

mechanism to extend the contract, usually 

on written consent of both parties some 

number of days before the term ends

 Minimum Time Spent: not all Interim 

Manager positions are full time, the many 

part-time positions often stipulate a 

minimum number of hours or days per 

month to be spent on the project

 Termination: all contracts include 

termination clauses for cause but most 

stipulate clients can cancel at their 

convenience

Sources:  Onecle; TechAgreements; Corporate Counsel Center; TheContractStore; Booz Allen Interviews
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Performance management is largely handled by the client 
ensuring they can end the contract at their convenience

Contracts typically do not include specific 

Performance Management clauses…

…but instead ensure the client can cancel the 

contract with little notice for any reason

“This agreement, either in its entirety or with 

regard to individual tasks issued hereunder, may 

be terminated by [client], with or without reason, 

at any time upon written notice to Consultant”

“At any time, the Company may terminate Evans's 

employment without liability other than as set forth 

below, for any reason not specified in Section 6.C 

above, by giving thirty (30) days advance written 

notice to Evans”

As such, contractors proactively ensure their 

performance meets or exceeds client expectations

“A client can call on Friday and say they 

don‟t want you showing up on Monday 

and that‟s the end of it. Performance 

management might not be written into 

the contract but it definitely occurs”

Managing Director –

Interim Management Provider

“Every day its like you are at a new job 

you want to keep for a long time – you 

need to constantly be demonstrating 

your value because frankly you‟re 

expensive and the client will quickly pull 

the trigger if they don‟t see that value”

Interim Manager

“As an Interim you best be 

proactively ensuring your 

client is happy –

relationship and expectation 

management are essential.”

Veteran Interim Manager

Sources:  Onecle; TechAgreements; Corporate Counsel Center; TheContractStore; Booz Allen Interviews
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Compensation structure varies widely; most commonly rates 
are quoted by day and payments are made monthly

“Payment terms vary broadly but 

we try to get our clients into bi-

weekly payment set-ups”

Managing Director –

Interim Management Provider

“I insist on a weekly rate at a 

minimum – I hate billing hourly –

and I actually like best to have a 

fee for the entire project tied to 

specific deliverables (with 

monthly progress payments if it 

is a longer term). You need to 

have good relationships with 

your clients but I find they like 

this setup”

Veteran Interim Manager

“My compensation arrangements 

varied by assignment – usually a 

weekly or monthly rate”

Interim Manager

Compensation Clause Examples

“The compensation for 

services performed under 

this Agreement is $1000 

per day worked by 

Consultant, payable 

quarterly in arrears.”

“The Client shall pay EIM at the rate of 

$2,000 per working day for the first three 

month period (December 18th 2003 

through March 18th 2004) and $2,500 per 

working day for the second three month 

period (March 19th 2004 through June 

18th 2004) in which services are provided 

under this Agreement. The Client shall 

pay all sums due to EIM under this 

Agreement monthly, in advance, within 

ten days from the date of invoice.”

“For services provided by the Contractor during 

the term of this Agreement, the Contractor 

shall be paid a base fee payable monthly, at 

the annual rate of CAD$66,522 during the 

term, and for subsequent years, if any, such 

fee shall be reviewed annually and may be 

increased at the sole discretion of the 

Company, taking into account, among other 

things, individual performance and general 

business conditions. The base fee shall be 

payable in U.S. dollars, converted at the U.S. 

dollar exchange rate A) of 0.86 until March 31, 

2007; and B) posted by the Bank of Canada on 

April 1st of each subsequent year, for each 

period of time during the term that commences 

on April 1st and ends on March 31st.

Sources:  Onecle; TechAgreements; Corporate Counsel Center; TheContractStore; Booz Allen Interviews
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Contracts with Interim Managers almost always include IP & 
confidentiality protections; exclusivity is not always necessary

Confidentiality

Intellectual 

Property (IP)

Conflict of 

Interest

It is normal for contracts to ensure that Interim Managers protect client 

confidentiality

Confidentiality clauses will generally cover both non-disclosure agreements (for 

both during and after the contract term) and agreements not to use or take 

company trade secrets or documents after the engagement ends

For full-time positions, contracts often have a „non-competition‟ clause stating 

that during the contract term and for some period afterwards (typically 12-18 

months) the manager is not allowed to accept a position with a competing firm

For part-time positions, a „conflict of interest‟ clause is used instead, which 

states that a contractor will not accept work “inconsistent or incompatible” with 

their obligations to the client during the contract

It is normal for contracts to assign ownership of all work product, 

inventions, or other intellectual property developed through the 

engagement to the client

Sources:  Onecle; TechAgreements; Corporate Counsel Center; TheContractStore; Booz Allen Interviews



18

Interim Managers worry about career advancement across 
assignments, not training or advancement within engagements

Across Assignments

 Advancement: 

– Interim Managers typically either see 
themselves as entrepreneurs or awaiting 
a better permanent role

– Either way, all want to increase their 
marketability through increasingly high 
profile assignments and by staying current 
with (or expanding on) certifications 
relevant to their areas of specialty

 Training:

– Many Interim Managers utilize time in 
between assignments for continuing 
education (training)

– They pay for this training themselves, 
viewing it as an investment

Within Assignments

 Advancement: 

– Within assignments, Interim Managers do 
not expect any career advancement

– As with all independent contractor 
relationships, the contract is for a specific 
piece of work or to a specific role

– To expand a relationship, both parties 
would have to agree & sign a new contract

 Training:

– Training is not provided as part of Interim 
Manager assignments (nor almost any 
Independent Contractor relationship)

– Interim Managers are expected to be 
overqualified for a position (to justify 
premium fees and to lend credibility), not 
in need of training

Career Advancement Norms

“One of the biggest advantages of an 

Interim Manager to the client is that they 

hit the ground running – the last thing they 

expect is to have to pay for training” 

Founder – Interim Management Practice
Sources:  Onecle; TechAgreements; Corporate Counsel Center; TheContractStore; Booz Allen Interviews
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Standard Clauses Description or Example Language

 Amendments  “No amendment to this Agreement will have any effect unless it is made in writing and signed by a duly 

authorized representative of each of the parties”

 Arbitration  Clause describing agreement on arbitration methods and place of arbitration

 Assignment  “Neither party shall assign or otherwise transfer any of its rights, interests or obligations under this Agreement to 

a third party [without the prior written consent of the other party] [which shall not be unreasonably withheld]”

 Counterparts  “This Agreement may be executed in any number of counterparts or copies, each of which, if executed by all the 
parties, shall be deemed an original”

 Entire Agreements  “This Agreement represents the entire understanding and agreement between the parties and supersedes all 

previous negotiations and understandings between them with respect to its subject matter. Further, this 

Agreement supersedes all previous agreements between the parties with regard to its subject matter and those 

agreements are now terminated and of no further effect”

 Applicable Law and 

Jurisdiction

 “This Agreement shall be governed by and construed in accordance with the laws of [insert name of 

country/jurisdiction] and the parties submit to the [exclusive/non-exclusive] jurisdiction of the courts of [name of 

country/jurisdiction]”

 Force Majeure  “Act of God” clause that allows for suspension of agreement during disruption from events outside of the control 

of either party

 Provisions Surviving 

Termination

 Clause describing that regardless of termination of agreement sections of the contract such as on confidentiality, 

the ownership of intellectual property, and the limits of the agreement remain in force

Standard Clauses in an English Common Law Contract

Note:  These clauses are not intended to be comprehensive of all clauses in a contract. Attorneys noted that each contract includes its own particular clauses

Source:  International Association for Contracts and Commercial Management; www.thecontractstore.com

Contracts with Interim Managers include a large amount of 
standard language common to many contracts (page 1 of 2)
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Standard Clauses in an English Common Law Contract

Standard Clauses Description or Example Language

Indemnity  Clause indicating that the company is not responsible for any costs or damages arising from negligence or breach 

of any covenant by the Contractor – this is what leads Contractors to get Indemnity Insurance

Interpretation  “In this Agreement use of the singular includes the plural (and vice versa) and reference to any gender includes all 

genders. Any reference to a person shall include a firm or limited company. Any reference to a clause, schedule or 

appendix is a reference to that clause, schedule or appendix to this Agreement. The annexed schedules form part 

of this Agreement and a reference to "this Agreement" includes a reference to the schedules.”

Interpretation - Legislation  “Reference to any law or statute includes a reference to that law or statute as from time to time amended and to 

any orders, statutory instruments or regulations made under that law or statute”

Legal Fees  “In the event of any dispute or legal proceeding arising out of or in connection with this Agreement, the party 

succeeding in such action, whether by judicial decision or settlement, shall be reimbursed by the other party for all 

legal fees and expenses incurred by the successful party with respect to such dispute or proceeding”

Notices  “Every notice to be given under this Agreement shall be in writing and either delivered by hand or sent by facsimile 

or by registered [post/airmail]. The address of each party for the service of notices shall be as set out in this 

Agreement (unless or until that address is changed by notice given under this clause). Notice sent by registered 

[post/airmail] shall be treated as being received [2/5] working days after the date of posting. Notice delivered by 

hand or by facsimile shall be treated as being received on the day it is delivered unless delivery occurs after the 

normal working hours of the recipient, in which case delivery shall be treated as having occurred on the next 

working day.”

Severability  “In the event that any provision or portion of this Agreement shall be determined to be invalid or unenforceable for 

any reason, the remaining provisions and portions of this Agreement shall be unaffected thereby and shall remain 

in full force and effect to the fullest extent permitted by law”

Waiver  “The failure by a party to enforce any provision of this Agreement shall not be treated as a waiver of that provision, 

nor shall it affect the right of that party subsequently to enforce that provision.”

Note:  These clauses are not intended to be comprehensive of all clauses in a contract. Attorneys noted that each contract includes its own particular clauses

Source:  International Association for Contracts and Commercial Management; www.contractstore.com

Contracts with Interim Managers include a large amount of 
standard language common to many contracts (page 2 of 2)
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Sample Contract (page 1 of 12)

Statement of Contract Term

Renewal Clause

Sources:  Onecle; Booz Allen Analysis
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Sample Contract (page 2 of 12)

Statement of Work

Minimum Hours to Work

Title

Minimum Hours to Work

Sources:  Onecle; Booz Allen Analysis
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Sample Contract (page 3 of 12)

Compensation Clause

Expenses Clause

Termination Clause

Sources:  Onecle; Booz Allen Analysis
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Sample Contract (page 4 of 12)

Termination Clause Continued

Sources:  Onecle; Booz Allen Analysis



26

Sample Contract (page 5 of 12)

Non-Competition Clause (e.g., don’t take 

the exact same job with a competitor)

Sources:  Onecle; Booz Allen Analysis
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Sample Contract (page 6 of 12)

Protection of Confidential Information

Sources:  Onecle; Booz Allen Analysis
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Sample Contract (page 7 of 12)

Ownership of Intellectual Property

Sources:  Onecle; Booz Allen Analysis
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Sample Contract (page 8 of 12)

Sources:  Onecle; Booz Allen Analysis
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Sample Contract (page 9 of 12)

Sources:  Onecle; Booz Allen Analysis
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Sample Contract (page 10 of 12)

Sources:  Onecle; Booz Allen Analysis
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Sample Contract (page 11 of 12)

Sources:  Onecle; Booz Allen Analysis
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Sample Contract (page 12 of 12)

Clause stating individual is not an employee 

but is an independent contractor

Sources:  Onecle; Booz Allen Analysis


